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An Easter hunt from on high

By MEG McINTYRE
Sentinel Staff 

Local film buffs will have 
more to enjoy than ever at the 
seventh annual Monadnock In-
ternational Film Festival, which 
kicks off Friday.

Over the festival’s three 
days, 13 short films and 21 fea-
ture-length films will screen 

in locations around Keene and 
Peterborough, including The 
Colonial Theatre, the Putnam 
Theatre at Keene State College, 
Keene Cinemas and the Peter-
borough Community Theatre.

Keene Cinemas is a new 
venue for the festival this year, 
allowing the event to expand 
into a full day of events Sunday, 
according to Dianna Costello, 

MONIFF’s executive director. 
Previously, the event occurred 
over four days, with one film 
shown on Thursday night and 
only a few events held Sunday.

In the past, Sunday’s main 
event has been a “Best of the 
Fest” screening, featuring films 
honored in different categories 
throughout the weekend. That 
event will still occur Sunday at 

2 p.m. at the Peterborough Com-
munity Theatre. But on Sunday 
morning at Keene Cinemas, the 
public is invited to attend a new 
attraction: a free double-feature 
of animated films for families.

“It’s something that we’ve al-
ways wanted to do, and we were 
looking for a sponsor who would 

By ROBERT BARNES
The Washington Post 

WASHINGTON — The Supreme Court 
will deliver election-year rulings on one 
of the nation’s most consequential and 
unsettled civil rights issues — whether 
federal anti-discrimination laws prevent 
employers from firing workers because 
of their sexual orientation and gender 
identity.

The justices announced Monday they 
accepted three cases involving gay and 
transgender employees for the term that 
will begin in October. The issue has per-
colated for years in lower courts, and the 
justices spent months deciding whether 
now was the time to review those rulings.

It’s sure to be one of the new docket’s 
most controversial topics, raising the 
profiles of the Supreme Court and gay 
rights as a crowded field of Democrats 
challenge President Donald Trump for 
the White House.

The cases involve a transgender fu-
neral home director who won her case af-
ter being terminated; a gay skydiving in-
structor who successfully challenged his 
firing; and a social worker who was un-
able to convince a court that he was un-
lawfully dismissed because of his sexual 
orientation.

All share a common question: whether 
Title VII of the Civil Rights Act of 1964, 
which forbids discrimination on the basis 
of sex, is broad enough to encompass dis-
crimination based on gender identity or 
sexual orientation.

They will be the Supreme Court’s first 
major gay rights cases without Justice 
Anthony M. Kennedy, who was the decid-
ing vote and wrote the majority opinions 
in all of the landmark victories for gay 
rights, including the right to marriage in 
2015’s Obergefell v. Hodges.

Kennedy’s replacement is Justice Brett 

By SUZANNE WOOLLEY
Bloomberg News 

Just as single-income families began to 
vanish in the past century, many of Ameri-
ca’s elderly are now forgoing retirement for 
the same reason: They don’t have enough 
money. Rickety social safety nets, inad-
equate retirement savings plans and sky-
high health-care costs are all conspiring to 
make the concept of leaving the workforce 
something to be more feared than desired.

For the first time in 57 years, the par-
ticipation rate in the labor force of retire-
ment-age workers has cracked the 20 per-
cent mark, according to a new report from 
money manager United Income.

As of February, the ranks of people 
age 65 or older who are working or seek-
ing paid work doubled from a low of 10 
percent back in early 1985. The biggest 
spike in employment has gone to college-
educated older workers; the share of all 

employees age 65 or older with at least an 
undergraduate degree is now 53 percent, 
up from 25 percent in 1985.

This rise of college-educated older 
workers has pushed the demographic’s in-
flation-adjusted income up to an average 
of $78,000, 63 percent higher than the 
$48,000 older folks brought home in 1985. 
By comparison, American workers below 
the age of 65 saw their average income 
rise by only 38 percent over the same pe-
riod, to an average of $55,000. United In-
come’s calculations draw on recently re-
leased data from the Census Bureau and 
the Bureau of Labor Statistics (BLS).

There’s a mismatch between older 
workers who need the income the most 
and those who are able to work and work-
ing, said Elizabeth Kelly, senior vice 
president of operations for United In-
come and a former special assistant to 

Peace of 
mind, free
of charge

By LIORA ENGEL-SMITH
Sentinel Staff 

If you’re a homeowner in 
Keene or surrounding towns, you 
can receive free smoke detectors 
courtesy of the American Red 
Cross next month.

Sound the Alarm is an an-
nual effort to install smoke detec-
tors at homes in 100 municipali-
ties nationwide, according to the 
Red Cross’ website. The organi-
zation focuses on one region per 
state each year, and this time, the 
Keene area was selected.

The event, which will be held 
in collaboration with the Keene 
Fire Department, is slated for 
Saturday, May 4.

About 30 to 40 trained volun-
teers will install the alarms at 
local residences throughout the 
day, said Wendy Lapham, chief 
communications officer for the 
Red Cross’ New Hampshire and 
Vermont Region. They may also 
test existing fire alarms and dis-
cuss home fire escape plans and 
fire drills with residents and 
their families. Volunteers will fo-
cus on Keene first, she said, be-
fore expanding out to surround-
ing communities, and residents 
in outlying towns may also get 
smoke alarms installed at a later 
date.

Lapham said the Red Cross se-
lects regions based on community 
need and fire risk. Last year, she 
noted, the Red Cross responded to 

Red Cross program 
offers smoke alarms 
in Keene, area towns

Annual festival returns Friday, promising three film-filled days

Gender, sexual identity cases 
come before Supreme Court

US elderly twice as likely 
to work now than in 1985

See SUPREME COURT on Page A2 See AMERICA’S on Page A2

See SMOKE-ALARM on Page A2
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EMILY MARTINEAU

ANGELIQUE INCHIERCA

It’s a festive dash as 
children hurry around 
Alumni Field in Keene 
to collect some of the 

plastic Easter eggs 
dropped from the sky 

Sunday. The eggs 
were scattered from a 

helicopter as part of 
the Next Level Church 

in Keene’s latest 
Easter egg drop.

Two local choirs are set to 
celebrate 40 years of song.
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City of Keene
New Hampshire

Water and Sewer Division

Final Notice

All delinquent water and sewer bills must be paid in full 
at the TAX COLLECTORS OFFICE, First Floor, City Hall, 
3 Washington St., Keene, New Hampshire on or before 
April 24, 2019 or water will be shut off without further 
notice.

In the event water is turned off, it shall not be turned back 
on again until the delinquent bill is paid in full including 
a turn off/turn on service charge based on the actual 
labor and equipment cost plus overhead percentage to 
be computed in accordance with standard City of Keene 
administrative practice.

Plumbing & Heating, Sales & Service  
Home Heating Oil • 24 Hour Emergency Service

24 Hour  Keeping Families 
Emergency 559 Main St., Keene NH • (603)352-1306 Warm Since  
Service  www.davisoilkeene.com  1926

WE DO
Kitchens & Baths

GENERAL CONTRACTORS SINCE 1909

27 Matthews Rd., Keene, NH
(603) 352-4447

www.bergeronconstruction.com
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M. Kavanaugh, a Trump 
nominee who, generally, is 
thought to be more conser-
vative than Kennedy but 
whose judicial record on gay 
rights is undeveloped.

The Trump administra-
tion is likely to side with 
employers in the case, hav-
ing previously disagreed 
with the Obama adminis-
tration’s position that the 
law prohibits discrimination 
against gay and transgen-
der workers.

Trump officials have re-
versed guidance to public 
school systems that they 
must accommodate trans-
gender students regarding 
which restrooms they may 
use. Similarly, Trump has 

restricted military service 
by transgender women and 
men, a barrier the Penta-
gon had lifted at Obama’s 
direction.

LBGT advocates say 
polls show Americans are 
surprised to learn that 
employment protection is 
not among the rights won 
by gay and transgender 
Americans, especially af-
ter the victory on same-sex 
marriage.

But only 22 states and 
the District of Columbia 
have laws expressly provid-
ing protection, according to 
the American Civil Liber-
ties Union. About half of 
gay Americans live in those 
states, the organization said.

Opponents say such de-
cisions should be made by 

elected officials, not courts, 
and that Congress did not 
have transgender and gay 
Americans in mind decades 
ago when it prohibited dis-
crimination on the basis of 
sex.

But the Equal Employ-
ment Opportunity Com-
mission and some appeals 
courts have said the protec-
tion in the law is broad.

For instance, the U.S. 
Court of Appeals for the 6th 
Circuit said it was “ana-
lytically impossible” not to 
take into account a person’s 
sex when deciding whether 
to fire him or her for being 
transgender.

“Discrimination ‘because 
of sex’ inherently includes 
discrimination against em-
ployees because of a change 
in their sex,” the court 
ruled.

Overturning such rul-
ings “would be disastrous, 
relegating LGBTQ people 
around the country to a 
second-class citizen status,” 
said James Esseks, direc-
tor of the ACLU’s LGBT 
and HIV Project. “The LG-
BTQ community has fought 
too long and too hard to 
go back now, and we are 
counting on the justices not 
to reverse that hard-won 
progress.”

The 6th Circuit was con-
sidering the case of Aimee 
Stephens, who had worked 
for R.G. and G.R. Harris 
Funeral homes for six years 
as Anthony Stephens. “At 
the end of my vacation on 
August 26, 2013, I will re-
turn to work as my true 
self, Amiee (sic) Australia 
Stephens, in appropriate 
business attire,” Stephens 

wrote to co-workers.
But two weeks later, the 

company’s owner, Thomas 
Rost, fired Stephens. Rost 
acknowledged firing Ste-
phens “because he was 
no longer going to repre-
sent himself as a man. 
He wanted to dress as a 
woman.”

Alliance Defending Free-
dom, a conservative legal 
group, is defending Rost.

“Neither government 
agencies nor the courts have 
authority to rewrite fed-
eral law by replacing ‘sex’ 
with ‘gender identity’ — a 
change with widespread 
consequences for everyone,” 
senior counsel John Bursch 
said in a statement.

“Businesses have the 
right to rely on what the 
law is — not what govern-
ment agencies want it to be 
— when they create and en-
force employment policies. 
The funeral home wants 
to serve families mourning 
the loss of a loved one, but 
the EEOC has elevated its 
political goals above the in-
terests of the grieving peo-
ple that the funeral home 
serves,” Bursch said.

Stephens’ lawyers noted 
that the 6th Circuit had an 
alternative reason for ruling 
for their client: a 1989 Su-
preme Court decision that 
said it was illegal to dis-
criminate against workers 
because they did not con-
form to gender stereotypes.

The court accepted two 
cases involving sexual ori-
entation, which will be ar-
gued together.

One involved Donald 
Zarda, a gay skydiving in-
structor. Zarda jokingly told 

a woman who was going 
to be strapped to him for a 
dive not to worry because 
he was gay. But she and her 
boyfriend later complained 
that Zarda had touched her 
inappropriately. The com-
pany, Altitude Express, 
dismissed him, and Zarda 
sued.

Zarda died in a 2014 
base-jumping accident, and 
his case was pursued by his 
sister and a former partner. 
There were questions about 
whether the now-dissolved 
company for which he 
worked could be held liable.

The U.S. Court of Ap-
peals for the 2nd Circuit 
did rule, though, that the 
anti-discrimination law pro-
tected Zarda.

“Sexual orientation dis-
crimination is a subset of 
sex discrimination because 
sexual orientation is defined 
by one’s sex in relation to 
the sex of those to whom 
one is attracted,” it ruled 
last year.

Melissa Zarda, his sister, 
is carrying on the case. “I 
couldn’t believe you could be 
fired for being gay,” she said 
in a telephone conference 
call. “I thought this has to 
be against the law, and it is 
against the law.”

The U.S. Court of Ap-
peals for the 11th Circuit in 
2018 ruled the other way, 

in a short order based on 
circuit precedent. It ruled 
against Gerald Lynn Bos-
tock, who said he was fired 
from his job as a social 
worker after his employ-
ers discovered that he was 
gay. Officials in Clayton 
County, Ga., contended that 
Bostock’s firing had noth-
ing to do with his sexual 
orientation.

The cases are Bostock v. 
Clayton County, Ga.; Alti-
tude Express Inc. v. Zarda, 
and R.G. and G.R. Har-
ris Funeral Homes Inc. v. 
EEOC.

Supreme Court to decide if anti-discrimination protections cover sexual, gender identity
(Continued from Page  A1)

the president at the White 
House National Economic 
Council during the Obama 
administration.

“These are the more edu-
cated, wealthier individu-
als in better health who 
are continuing to work, 
but it’s probably their less-
educated, working-class 

counterparts who need to 
work the most,” Kelly said.

The BLS expects the big 
wave of aging baby boom-
ers to represent the stron-
gest growth in the labor 
force participation rate 
through at least 2024. “By 
2024, baby boomers will 
have reached ages 60 to 78,” 
a BLS report noted. “And 
some of them are expected 
to continue working even 

after they qualify for Social 
Security benefits.”

The retirement math is 
ugly, even for those who are 
seemingly well-off. Teresa 
Ghilarducci, an economics 
professor at the New School 
for Social Research, has es-
timated that Social Secu-
rity replaces about 40 per-
cent to 50 percent of one’s 
pre-retirement income. The 
general thinking is that 

people need around 80 per-
cent of pre-retirement in-
come to get by after they 
stop working. (Online re-
tirement calculators can 
give a rough sense for what 
you need to save, and earn 
on savings, to get there.) 
The typical worker in the 
bottom 50 percent of the in-
come distribution, earning 
less than $40,000 a year, 
has no retirement savings. 

Those in the middle 40 per-
cent of income distribu-
tion, earning from $40,000 
to $115,000, have a median 
amount of $60,000 saved, 
according to Ghilarducci’s 
research. Workers in the 
top 10 percent of income 
distribution making more 
than $115,000, meanwhile, 
have a median amount of 
$200,000 saved.

They, too, are woefully 

under-saved, although it’s 
worth noting that these cal-
culations don’t include real 
estate and other tangible 
assets, or the chance of an 
inheritance.

Ghilarducci’s rough esti-
mate of what a typical col-
lege-educated professional 
must amass to retire fairly 
comfortably? “Over $1 mil-
lion or 2.” No wonder more 
people are working longer.

America’s elderly are twice as likely to work as they were in 1985
(Continued from Page  A1)

two serious fires in Keene. The 
Red Cross typically responds to 
fires where those affected need 
lodging assistance and other ser-
vices, she added.

Smoke alarms are an impor-
tant part of fire safety. According 
to the National Fire Protection 
Association, a Quincy, Mass.-
based nonprofit organization, 
between 2012 and 2016, nearly 
three out of every five fatal home 
fires happened in homes without 
working smoke alarms.

Keene fire Lt. John Bates 
was not immediately available 
for comment Monday afternoon, 
but previously said homeown-
ers typically have less than five 
minutes to get out of a burning 
house.

Sound the Alarm focuses at-
tention on a specific area to raise 
awareness, educate and equip 
communities with smoke alarms, 
according to Lapham. But ef-
forts don’t stop there, she noted; 
the Red Cross installs free smoke 
alarms year-round.

Any homeowner can qual-
ify, regardless of their income, 

Lapham said, and depending on 
their need and the size of their 
dwelling, recipients can get up 
to three smoke alarms, each of 
which have 10-year batteries and 
should be maintenance-free for 
that time.

“It doesn’t matter how big your 
house is (or) how expensive it is,” 
Lapham said. “(But) we do want 
to target people who may need 
a little extra help, like an older 
person who just can’t get up on 
a ladder and check their current 
smoke alarms or put new ones in, 
or maybe a busy mom with a lot of 
kids who doesn’t have any time to 

really make sure everything is in 
working order.”

Homeowners can sign up via 
phone or online, and volunteers 
will also canvass neighborhoods, 
installing alarms as wanted 
without appointments. Lapham 
said the Red Cross aims to give 
away 325 alarms in greater 
Keene, but if more homeowners 
request them, Red Cross volun-
teers will return to the area at a 
later date.

Renters may also get alarms 
installed with permission from 
their landlord, Lapham added.

“For us, it’s about installing a 

quality alarm that will last a long 
time,” she said. “So people kind 
of have the peace of mind, and we 
know that they are going to be 
protected.”

Homeowners can sign up 
in advance at https://rdcrss.
org/2W6eYXj or call 800-464-
6692. Anyone interested in volun-
teering with the Red Cross dur-
ing Sound the Alarm can call 
800-464-6692.

 Liora Engel-Smith can be reached 
at 352-1234, extension 1439, or 
lsmith@keenesentinel.com. Follow 
her on Twitter @LEngelSmithKS.

Smoke-alarm program shows peace of mind doesn’t have to be pricey
(Continued from Page  A1)

help us do that,” Costello said. 
“And this year, Mascoma Bank 
stepped up to the plate and of-
fered to sponsor the free family 
film program.”

At 9:45 a.m., families can at-
tend a screening of the 2013 Bra-
zilian animated film “Boy and the 
World,” followed by the Japanese 
film “Spirited Away,” which won 
an Academy Award in 2003, at 
11:30.

Though the festival has shown 
animated short films in the 
past, this will be the first time 
MONIFF has included feature-
length animated movies in its 
lineup, Costello said. As the event 
is free, space is limited, and seats 
will be first come, first served, she 
noted.

“ ‘Spirited Away’ is proba-
bly one of the most beloved ani-
mated features of all time. It’s 
been a while since it had a ma-
jor release in the theaters,” she 
said. “... So we can introduce 
that film to a whole new genera-
tion of kids.”

Another festival highlight will 
be the range of panels and discus-
sions with filmmakers, Costello 
said, such as a documentary panel 
and interview Saturday featuring 
Cynthia Wade and Sasha Fried-
lander, co-directors of the docu-
mentary “Grit.”

The film, which chronicles an 
environmental disaster in Indo-
nesia that occurred after a gas 
drilling operation, is this year’s 
Jonathan Daniels Award win-
ner. The annual honor is named 
for the Keene native who died in 
1965 shielding a fellow civil rights 

activist from gunfire.
Before the screening, attend-

ees will get the chance to walk the 
red carpet as in years past.

“This year, we have more film-
makers in attendance than ever 
before,” Costello said. “So we’re 
bringing in people from San Fran-
cisco, from Chicago, from New 
York, and then we have local film-
makers, as well, who will also be 
here.”

The festival’s selection com-
mittee reviewed close to 130 films 
this year, according to Costello, 
and though those selected run the 
gamut in topic and style, some 
similarities did surface.

“Last year, one theme that 
seemed to emerge in a lot of the 
films that were either submitted 
or that we invited to participate 
were about the global refugee cri-
sis,” she said. “This year, as it 

turns out, the theme that seemed 
to emerge were films about the 
Holocaust and genocide of various 
groups.”

The festival has partnered 
with Keene State’s Cohen Center 
for Holocaust and Genocide Stud-
ies to present four films on that 
theme, and two — documentaries 
“Who Will Write Our History” and 
“The Silence of Others” — will in-
clude discussion from Keene State 
faculty following the showings, 
she said.

And for the first time this 
year, Keene State students will 
be able to attend any of the 
films shown at the Putnam The-
atre on campus for free, as long 
as they show their student ID, 
Costello noted. As with the fam-
ily film program, she said, offer-
ing free tickets to students for 
films shown on campus is a way 

to make sure locals and visitors 
alike can be part of the festival.

“I really think that this year, 
there will be films that will ap-
peal to everyone, whether it’s kids 
for the free family film program, 
whether it’s college students or 
working professionals or retirees. 
There’s something in the festival 
for everyone,” she said. “Because 
we are a regional film festival, 
and we want to be as inclusive as 
we possibly can.”

The Monadnock International 
Festival kicks off Friday morn-
ing and continues through Sun-
day evening. For schedule and 
ticketing information, visit www.
moniff.org.

Meg McIntyre can be reached 
at 352-1234, extension 1404, or 
mmcintyre@keenesentinel.com. Fol-
low her on Twitter @MMcIntyreKS.

Seventh annual MONIFF promises three film-filled days
(Continued from Page  A1)


